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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LAL BAHADUR ARTS, SCIENCE AND S. B.
SOLABANNA SHETTY COMMERCE COLLEGE
( AUTONOMOUS)

Name of the head of the Institution

Dr. C K Mookappa Nai k

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08183226137
Mobile no. 7338464187

Registered Email

| bsbscol | egesagar @nai | . com

Alternate Email

drl axm sha@edi ffmai|l.com

Address Tarapura Campus, Jog Road
City/Town Sagar

State/UT Kar nat aka

Pincode 577401




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

25-Jan- 2005

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof. Dayananda P

Phone no/Alternate Phone no.

08183226137

Mobile no.

9731951412

Registered Email

pdayananda37@nai | . com

Alternate Email

drl axm sha@edi ffmai |l .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. | bcol | egesagara.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. | bcol | egesagara.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ATECLIEE Period From Period To
3 B 2.76 2014 24- Sep- 2014 23- Sep- 2019

6. Date of Establishment of IQAC

14- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting Held on
regul ar basis

30-Jun-2018 13



http://www.lbcollegesagara.in
http://www.lbcollegesagara.in

| QAC Meeting 29- Sep- 2018 13

| QAC Meeting 19-Jan- 2019 13

| QAC Meeting 27- Apr-2019 13

Feedback from students 01- Mar - 2019 406

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount

t/Faculty duration
NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 300000

Year 2014

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Hel ped conduct 2 institutional |evel workshops (Use of Mobile Phones Soci al
Heal t h Awar eness NAAC Accreditation New Met hods)

Held Orientation programes for fresh students and Exit neeting for outgoing

students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2486_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2486_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2486_Minutes.pdf

Hel ped teachers understand the nmethod and i nportance of the new node of
institutional accreditation and assessnent

Motivated teachers to participate in sem nars, workshops, conferences, refresher

and orientation courses

Encouraged teachers to publish papers and take up mnor and major research

proj ects.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mpl enent ati on of proposed new Best
Practice — Creating Smart Users of
Smart Phones

The 1 QAC reviewed the inplenentation of
this Best Practice and found it to be
hi ghly successful in guiding students
in proper use of cell phones,
especially for educational and creative
pur poses.

Preparation of AQAR & SSR reports in
new f or mat

The various sub-conmittees reported
that they had made substantial progress
regarding collection of data and
preparation of reports.

Conducti ng Academ ¢ & Administrative
Audit of teachers

The | QAC di scussed and finalized and
nodes of conducting the audit.

Hol di ng Conti nuous & Conprehensive
Eval uati on

The | QAC revi ewed the neasure and found
that it was successful in effecting a
mar ked i nprovenent in the interests and
performance of the students

Result Anal ysis

An anal ysis was done of the results of
the past senester of all classes and
ways and means of inproving the
students’ performance, including
addressi ng the special needs of slow
| earners were discussed.

Revi ew of use of ICT facilities

Departnments which used the ICT
facilities reported that the nethod
made the teaching-learning activity
nore dynam ¢ and effective even as it
posed new ki nds of creative chall enges
for the users

Revi ewi ng the work of the Mentoring
System

The 1 QAC found the Mentoring System

very successful in guiding both high-
and | ow perform ng students and their
parents as regards attendance |evels
and proper goal -setting.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2486_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2486_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

The Managemnent 27- Apr-2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 22- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur institution has a Managenent
Informati on System which aids in
continuously speeding up both our
academ ¢ and admi nistrative activities.
Details are as follows: « Wbsite: W
have an official website

www. | bcol | egesagara.in, which provides
both macro and mcro informati on about
the coll ege. The coll ege vision,

m ssion, details related to the staff,
NSS, NCC and sports activities are al
upl oaded on the web site which al so has
a photo gallery. During the years of
aut onony, syllabi of all subject and

i nformation regardi ng exam nations |ike
tinmetable, results used to be put on
the website. Students could downl oad
their statenent of marks directly from
the website and take printouts. Now,
with the college returning to the
affiliating systemin phases, alink is
provi ded on the website which takes the
students to the university portal.

Anot her Iink for the alumi of the
col I ege hel ps past students register as
menbers. ¢ enmmil: The college has its
own enmil | bsbscol |l ege@mail.com for
instant information di ssem nation and
of ficial correspondence. Over 1000
students and 100 staff menbers, both
teachi ng and nonteachi ng have
registered their email in college
office. This el ectronic node of




pl at f or ns.

conmmuni cation is by and by replacing
manual and paper work. This aids al
kinds of information to be instantly
di ssem nat ed anong al
VWhat sApp: The col | ege al so wor ks

t hrough two \What sApp groups, one
exclusively of the college fraternity
and the other of all
run by the nmanagenent
college. Al academ c information and
certain news feeds connected wi th our
institutions |ike achievenents of staff
and students (both current and old) are
shared here. < Facebook:
has a group on the face book page which
has been and can be joined by past and
present students, teaching and

nont eachi ng staff and al so any menber
of the general public who would like to
| earn about events and devel opnents
related to the coll ege and to post
their own news/comments.
has an outreach by using this platform
Unli ke our website or What sApp groups,
this is not an official
Wfi: The entire canpus is w fi enabl ed
whi ch hel ps each one on the canpus to
use worl dwi de i nformation systens as
teaching aids and as tools for
generating and sharing information. A
comm ttee conprising the Principal,
specific staff and nmenbers of the
managenent di scuss and choose the
points to be posted on these

i nformation systens and anal yse and
take appropriate action upon the
suggestions/ comments received on them
fromtime to time. It
that irrelevant and personal
information or unrel ated forwarded
nmessages are not shared on these

concerned. -

the institutions
i ncluding the

our college

The col | ege

site/group. -

i s always ensured

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BCom

LBC

Commer ce

01/ 07/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme Date of Introduction

Course with Code

Date of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2486_Syllabus_revision_1584515345.xlsx

Code Specialization

BA NI L

01/01/ 2019

NI L 01/01/ 2019

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

NI L

01/ 01/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

NI L

01/ 01/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

01/ 01/ 2019

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

NI L

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

e The college, being a public institution,
assessnents that various stakehol ders have of
The feedback was collected fromstudents at the stage of their |eaving the
institution, i.e., 6th senester
was col |l ected through a questionnaire, where students rated teachers at four
B — Good, C - Satisfactory, and D Poor )
concerning their qualities/skills related to ten different paraneters
Preparation for classes, Punctuality,
intime, Carity in presentation,
| anguage and voice, Use of different teaching aids |ike boardandchal k, |cd

different levels (A for Excellent,

UG and 4th senester

conceptual i zati on,

sets great store by the views and
its performance and service. e

PG students. ¢ The feedback

Pl anni ng and Conpl eti on of the syllabus
expl anation, Carity of




projector, smart board etc., Use of group discussion, tutorial, assignnment,
semnar, field trip etc., Availability after classhours for clarification,
counsel ling, career guidance etc., Qualities of |eadership, transformation,
noti vation, guidance, counselling, facilitation, Proper Evaluation of

exam nation/test papers and project work/sem nar presentations. The

| ettergrades were then converted into marks based on their weightage. ¢ In the
case of parents, the feedback requested and received was |less formal in nature.
The views that they expressed at Parent Teacher neetings were noted down
carefully by the IQAC. « The | QAC Conmittee and senior teachers of the coll ege
anal yzed the feedback collected fromthe above nentioned stakehol ders and

evol ved neans of utilizing it for inprovenent of the institution. ¢ The

anal ysis was done at the level of the institution as a whole, the various
departnents taken as distinct units and the teachers at the individual |evel. -
The findings were conmuni cated to the relevant units/individuals for greater
attention and necessary action. ¢ Negative findings were conmmuni cated
discreetly and in the formof constructive criticism The positives were shared
openly so that the relevant units/individuals felt appreciated and the others
felt a need to enter into a healthy conpetition with the fornmer. This in turn
contributed to the overall devel opnent of the institution. ¢« Follow ng the
sharing of the feedback, the different conmittees and departnents discussed
points specifically related to them devel oped ways and neans of addressing
them and placed proposals in the regard before the Principal and the
Managenent .

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HES 90 46 46
BA EcKH 90 33 33
BSc PCM 60 52 52
BSc CBz 60 64 64
BSc BcBz 60 9 9
BCom Commer ce 180 142 142
BCA Conput er 40 30 30
Applications
MCom Conmer ce 100 80 80
MA Economi cs 30 7 7
VSc Mat hermat i cs 30 6 6
VBC Chemi stry 30 9 9
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2486_Demand_ratio_1584526464.xlsx

2018

1008

188

45

15

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
60 24 6 6 3 3

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

* The College is fully aware of the significance of the mentoring system in higher educational institutions,
especially in the complex contemporary world. The Mentoring system is of immense help in keeping the
TeacherStudentParent bond alive and strong and in helping students and their parents negotiate the challenges
of the modern global systems. « The College has an excellent mentoring system in place. Individual teachers are
assigned as mentors to different sections/groups of students at the beginning of each fresh academic year.
Mentoring strategies to be followed are discussed and finalized at meetings headed by the Principal and guided
by senior teachers. ¢ At the beginning of the academic session, the mentors conduct orientation programs for the
mentees, introducing them to the vision and mission, goals and objectives of the college and the regulations of
the parent university. « Mentors are given the full responsibility of taking care of the allround wellbeing and
development of the mentees. They introduce the students to the entire range of facilities available in the college
like library and reading room, laboratories, indoor and outdoor sports arenas, canteen, seminar hall, auditorium
etc. « The students are also given general information about the semester scheme of examination and
evaluation, continuous and comprehensive assessment system which includes internal tests, assignments,
project work, etc. « The mentors pay special attention to the personal profile of each individual student, including
details of his/her geographical location, socioeconomic status, family educational background, and take care to
address any problems arising out of these factors. « The mentors monitor the classattendance, academic
performance and progress of the mentees. They also identify any special talent that the mentees may have,
especially in cocurricular and extracurricular activities and motivate them to further develop these talents. ¢
Acting also as senior friends, the mentors provide, wherever necessary, primary level counseling to the mentees,
helping them overcome personal problems and challenges. In some cases, mentees are also referred for
professional counseling. « The Mentoring system also helps us in treating slowlearners and fastlearners among
the students in appropriate ways. For example, slowlearners are assisted through remedial and tutorial sessions
while fastlearners are motivated to do independent and original intellectual work alongside regular academic
work. ¢ Since a large majority of our students come from remote rural areas and happen to be first or
secondgeneration in their families/communities, most of them are held back by diffidence, lack of proper social
and communication skills, inadequacy of English language skills, they are provided extra care by our mentors. ¢
Our mentor system which works both at formal and informal levels, aims at making the students not only
academically proficient but also citizens with a sense of personal integrity, social and national responsibility,
gender and caste sensitivity, and an inclusive consciousness.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1196 60 19.3:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

64

21

43

7

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2486_ict_tools_1584774708.xlsx

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

NI L

Vi ce Princi pal

NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA LBA 6th Sem 16/ 05/ 2019 26/ 05/ 2019

BSc LBS 6th Sem 16/ 05/ 2019 26/ 05/ 2019

BCom LBC 6th Sem 16/ 05/ 2019 26/ 05/ 2019

BCA LBB 6th Sem 16/ 05/ 2019 26/ 05/ 2019

MCom CoD 4th Sem 22/ 05/ 2019 18/ 06/ 2019

VA ECD 4th Sem 22/ 05/ 2019 18/ 06/ 2019

MSc MVD 4th Sem 22/ 05/ 2019 18/ 06/ 2019

VBc CHD 4th Sem 22/ 05/ 2019 24/ 06/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. | bcol | egesagara.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
LBA BA HES 14 12 85.71
LBS BSc PCM CBZz 65 49 75. 38
LBC BCom Conmrer ce 83 78 93. 98
LBB BCA Conput er 19 16 84.21
Applications

CCD MCom Conmrer ce 77 76 98. 70
ECD VA Econoni cs 11 11 100



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2486_Evaluation_1584519873.xlsx
http://www.lbcollegesagara.in

MVD MSc Mat hemat i cs 11 11 100
CHD VBc Chemi stry 15 10 90. 90
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Not Done

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L 01/ 01/ 2019 NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 | CSSR 200000 0
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day Wbor kshop on Conput er Sci ence 25/ 09/ 2018
Intell ectual Property
Ri ghts
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 01/ 01/ 2019 NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2486_Pass_percentage_1584526733.xlsx
Not Done
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2486_Research_Fund_1584527729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2486_Seminars_conducted_1584528158.xlsx

Center

Start-up

up Commencement

NI L

NI L NI L

NI L NI L 01/ 01/ 2019

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

NI L

0

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 2 2.88
I nt er nati onal Commer ce 16 5. 00
I nt er nati onal Economi cs 1 5.76
I nt ernati onal Sanskri t 1 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Sanskri t 1
Conmer ce 5
Economi cs 3

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Publ i shed

0

01/ 01/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L 0
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 NI L

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2486_journals_notified_on_UGC_1584529559.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2486_Books_and_Chapters_1584529647.xlsx

Number of Faculty International National State Local
At t ended/ Semi na 11 43 4 21
rs/ Wor kshops
Present ed 10 36 0 0
papers
Resour ce 0 0 2
per sons

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Kyasanur For est NCC, NSS, Student 6 746
Di sease KFD ( Monkey Forum and Tal uk
Fever) awareness Admi ni stration
Pr ogr amme
Vot ers Awar eness NCC, NSS, Student 4 75
Jat ha Forum and Tal uk
Admi ni stration
Green Drive Mal nad Eco d ub, 4 12
Pl ant ati on KanKri shi Yuva
Pr ogr amme Bal aga, Handi godu
bservance of NSS, NCC, All 6 185
Republic Day 2019 |Stakehol ders of the
i nsitution
(bservance of NSS, NCC 20 Kar 5 154
I ndependence Day Btln, Al
2018 St akehol ders of the
institution
Bl ood Donation Canp| Youth Red Cross, 12 173
NCC, NSS Student
Uni on, Rotary Bl ood
Bank, Sagar and



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2486_Faculty_participation_1584529820.xlsx

Shi noga

Swacchat ha Hi
Abhi yan

Seva NCC 4 65

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

NI L NI L NI L 0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swaccha Bharath | Departnent of [Swaccha Bharath 8 168
I nformati on and Abhi yan and
Br oadcasti ng, Kriya Yojane
NCC, NSS
Al DS Awar eness NCC, NSS, H V and Al DS 6 624
St udent Uni on awar eness
and Tal uk
Admi ni stration
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L NI L NI L 01/ 01/ 2019 01/ 01/ 2019 0

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 01/01/ 2019 NI L 0



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2486_Extension_1584530747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2486_Students_in_extension_1584530929.xlsx

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
75. 34 76. 75
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aar gees Ful l'y 16. 2 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 51377 3544206 75 5040 51452 3549246
Ref er ence 8148 33846 5 336 8153 34182
Books
e- Books 313500 5000 0 0 313500 5000
Jour nal s 52 21669 0 0 52 21669
e-Journal s 6000 5900 0 0 6000 5900
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 01/01/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Office Available | Others

Bandwidt

Total Co
mputers

Computer | Internet

Lab

Browsing
centers

Computer
Centers

Departme
nts

Type



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2486_augmentation_details_1584596086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/2486_Library_1584598692.xlsx

h (MBPS/
GBPS)
Exi stin 88 36 0 3 0 8 41 3 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 88 36 0 3 0 8 41 3 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
3 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
12.6 13.72 65. 25 64. 56

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The governing body takes direct initiative in the maintenance and upkeep of
infrastructure and support facilities in consultation with | QAC. The
supervisor, administrator and office superintendent nonitors the quality of
mai nt enance of infrastructure and equi pnents. Laboratory: Lab equi pnents are
t horough inspected by |ab assistants at regular intervals. Mintenance funds
procured fromthe UGC are utilized for upkeep of specified itens. Electrically
sensitive equi pnents are provided with necessary backup to ensure steady
functioning and safe guard agai nst voltage fluctuations. In case of disruption
in power supply, a diesel generator having a capacity of 63 KV functions as
substitute source. C assroom The office superintendent oversees the
mai nt enance of the classroom equi prents. Mst of the departnents nmaintain
departnent libraries. Browsing center in student service is accessible to
students at any tine. Conputer: College has a systemtechnician to oversee the
mai nt enance of the conputer systens. The use of central conputer lab is
schedul ed as per tine table. Any repair beyond the scope of the system
techni ci an, external agencies are called for. Sport anmenities: Al sports
anenities are under the incharge of director of Physical Education. A roomis
kept aside for keeping sports utilities. The mai ntenance of the courts is done
on tinme. Library: Miintenance and utilization of library resources are done
through strictly following the library rules. Periodicals will be lent for one
day after 15 days of their arrival. Damages caused to and | oss of book attract
fine amount 10 tines the original price of the books and the anmpbunt collected
is utilized for mai ntenance of the |ibrary. M ntenance: The mai nt enance cost
of buildings, furniture and library is net out of devel opnent fees coll ected
fromthe students. The repair and mai ntenance expenditure of |aboratories are
nmet fromthe |laboratory fees collected fromstudents ? Major expenditure
i ncurred on mai ntenance is borne by the managenent. ? Lab technicians,
Carpenters, Electricians, Cass IV enployees, Gardener are paid by the
managenent. ? A full tinme technician is put incharge of electrical works. ?



NIL

Repair and paint work is done periodically whenever required. ? Annual stock
verification of all departments is a regular process. ? Assistance of skilled
professionals is taken on paynent basis to repair |ab equi pments. ? College has
a Building Conmttee and Engi neering Conmittee as per UGC norms. ? Water
coolers with purification units are maintained through AMCS. ? Fire
extingui sher systemis maintained regularly. Uilization: Both students’ and
teachers’ communities of the college nmake the best possible use of the
infrastructure and | earning resources avail able on the canpus. \Werever the
short com ngs and flaws are brought to notice, inmediate corrective neasures
are initiated so that optimumuse of the facilities is guaranteed all the tine.
? Now and then, the college building is given over to the governnment agencies
for the conduct of public conpetitive exam nations, election training neetings
etc. ? The Auditorium semnar halls are given on rent to sociocultura
organi zati ons and government agencies for functions and the funds generated are
utilized for the devel opnent of the coll ege.

http://www.lbcollegesagara.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support |MDF Student Wl fare 23 12000
frominstitution Schol arshi p

Endowrent Fund

Fi nanci al Support
from G her Sources

a) Nati onal Fee Concession, SC 559 864870
ST Schol ar shi p,
Sanchi Honnanmma

Schol arship, Sir C

V Ram Schol ar shi p,

M nority

Schol ar shi p, Ji ndal

Student Welfare
Schol arshi p

b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Personal Counseling 01/ 07/ 2018 856 Staff Menbers of UG
and Mentoring and PG LB and SBS
col | ege, Sagar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin

competitive career the comp. exam



http://www.lbcollegesagara.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2486_Scholarships_1584597533.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2486_Development_Schemes_1584597879.xlsx

examination

counseling
activities

2018 Wor kshop on
Job opportun
ities for
MSW degr ee
hol ders

19

2018 Wor kshop on
Job Opportun
ities for
B. Com degr ee
hol ders

56

2019 Wor kshop on
Job opportun
ities in the
field of
Hotel and
Hospitality
managemnent
for B.Com
degree
hol ders

52

2019 Wor kshop on
sear chi ng
jobs in
Navkri.com
for B. Com
degree
hol ders

21

2019 Wor kshop on
Job opportun
ities for
B. Com hol der
after
pursui ng MBA
and details
about MBA
program

29

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2486_Guidance_1584598272.xlsx

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 41 BSc, BCA, Sci ence, Kuvenpu MSc (Mat),
BCom Conput er Univesity, S| MsSC(Che),
Sci ence, hankaraghatt [Msc (Applied
Commer ce a, Ceol ogy),
Uni versity Msc ( Phy) ,
of Mysore, MsSc (Bot),
BIT MSc(Zoo), Ms
Bangal ore, |c(McroBiolo
Sir MV IT gy), Mom
Bangal or e, MCA
JNNCE,
Shi noga,
Srini vasa
Uni versity,
Mangal or e,
CVR
Institute of
Technol ogy,
Bangal or e,
KHS PG
Cent er Sagar
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
SLET 5
GATE 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Annual Function (Sports Institutional 735
and Cul tural)

Annual Sports Conpetition I nstitutional 280

Inter collegiate Cricket Institutional 36

Tour nanent

At hl etics Meet Institutional 18

Shuttl e Badmi nton I nstitutional 28

Cultural Activity Institutional 325
Conpetition

Tradi ti onal Day Institutional 65

Mal enadu Siri I nstitutional 62

Sahyadri Ut sava Kuvenmpu University 32



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2486_Progression_1584599877.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2486_Qualifying_1584600586.xlsx

St udent s Uni on
| naugur ati on

I nstitutional

780

Freshers Day

I nstitutional

285

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID Name of the
number student

2019 Representa
tive of
Kuvenpu

Uni versity

in Yoga in

Al India

I nter
Uni versity
Conpetitio

n

Nat i onal

0

1

S16175 Gur upr asan
na KV

2019 Representa
tive of
Kuvenpu

Uni versity
in Table

Tennis in

Sout h Zone

I nter
Uni versity
Competitio

n

Nat i onal

C16269 Bhar adwaj
M Bhat

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Sumant h S Bhandari ,

Bellari District on 13/10/2018 -
state | evel Science Elocution conpetition held by Karnataka Vijnana Parishath,
Bengal uru on 14/10/2018. « M. Akshara K A 2nd BSc,

Per cussi on event at the nusic conpetition held at Kuvenpu University,
Shankaraghatta. He al so won the 1st and 2nd prizes in Tabla (Solo) and
Har moni um ( Sol 0) events respectively at conpetitions held on 16/12/2018 in
Shi noga and got selected for the state | evel

e The Students’ Forum conprising of class representatives and faculty
secretaries (all selected unaninously) was fornmed at the begi nning of the
academ c year. ¢ The inauguration of the activities of the Students’ Forum for
201819 was held on 27/09/2019. Dr Nagar aj
Sagar SubDivision, inaugurated the activities.
the col | ege nanagenent,
of 2nd BSc,

R Si ngrer,

MDF, presided over the function.
won the 2nd prize in the university |evel

Sci ence El ocution conpetition held at the University’'s nmain PG centre. e« M.
Preethi D, 3rd BSc, won the 2nd prize in the university | evel Science Elocution
conmpetition in Kannada held at Sahyadri
and earned qualification for the state |evel
in the state |l evel Science Elocution conpetition in Kannada hel d at Hosapet e,

Sci ence Col | ege,
round. e

M Sunmant h S Bhandari

rounds in these events. « M

Assi st ant Conm ssi oner,
Sri K H Srinivasa, President of

Shi moga on 17/09/ 2018
Ms. Preethi D took part

won the 1st prize at the

won the 2nd prize in the

e Qur student, M



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2486_Activities_Organised_1584601169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2486_awards_in_activities_1584601553.xlsx

Sumanth S Bhandari and Ms. Preethi D won prizes in the speech conpetition on
Swanm Vi vekananda held to commenorate the birth anniversary of the great icon
in our college on 12/01/2019. < Under the auspices of the Students’ Forum of
our college, a Voters’ Awareness progranme was hel d on 25/01/2019 in the
college in which Prof. Prabhakar Rao was the resource person. ¢ An awar eness
programe on the Kyasanooru Forest Disease (KFD — a deadly | ocal disease, also
known as Monkey Fever) was held in the college on 09/02/2019 with Dr Achyuth,
Dr. Anil kumar and Dr Arun kunmar as resource persons. ¢ A bl ood donation canp in
the college was held on 12/02/2019 under the auspices of NSS, Youth Red Cross,
Students’ Forum of our college, Rotary and Lions clubs and Rotary Bl ood Bank.
As many as 172 units of blood were collected. « Traditional Day was held on
28/ 02/ 2019 in the college and M. Sumanth S Bhandari and Ms. Preethi D were
honored with Sanmskruthi Shree awards. ¢ Talents Day was held on 15/03/2019 for
our students. The 3 best perforners in 11 different cultural events were
awar ded prizes at the conpetition. « Ms. Preethi D won the 1st prize in the
Sci ence El ocution conpetition held at Sahyadri Coll ege, Shinmpbga on 16/03/2019.
e The val edictory function of the Students’ Forumwas held on 22nd of March
2019. Sri Sreekantha Kudige, a renowned Kannada litterateur delivered the
val edi ctory address. Dr C K Mbokappa Nai k, the Principal, presided over the
function. The formal function was followed by enthralling cultural perfornmances
by the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

e The Col |l ege has an alumi association, but it is not connected exclusively
with the college. ¢« Registered as the Ml nad Devel opnent Foundati on Regd. (NDF)
Al ummi Associ ation, it covers past students of the seven different educational
institutions managed by the NMDF which include primary, middle, and high
schools, two preuniversity colleges, and a Bachel or of Education Coll ege, too.
e The Alumi Association has contributed a sumof Rs. Three |akhs to the alma
mater so far this year

5.4.2 — No. of registered Alumni:

15

5.4.3 — Alumni contribution during the year (in Rupees) :

300000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Association is there in the Nane of the Managenent. It is registered as
MDF Al ummi Association. Totally 7 Institutions run by the managenment. Hence,
the association is naned as MDF Al umi Associ ati on.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution and its Managenent have all through the years of their
exi stence have worked on the principle of del egation of power and
responsibility at all levels. They have built up a tradition of cooperation and
participation anmongst their various constituent units through a process of
decentralization. At the very beginning of the academ c year, various
subcomrittees are fornmed to plan and nonitor the functioning of different
departnents of the college. This practice was followed in this reporting year




too. Two exanpl es, covering different aspects of the everyday functioning of
the Coll ege, denonstrate this point well: a) This year, too, the vital
adm nistrative activities of the institution were carried out through different
commi ttees which included nmenbers fromall types of stakehol ders. Various tasks
related to adm ssions, exam nations and eval uati on under the autonony system
di stribution of schol arships and freeships to students, the execution of the
Plan of Action of the I QAC, the preparation of the AQAR and NAAC reports,
interaction with higher regulatory bodies |ike the UGC, the parent University,
the State Directorate of Collegiate Education, and so on, was carried out by
these conmittees. b) The acadenic activities, the various curricular,
cocurricular and extracurricular activities for the year were planned and
carried out by a second set of committees. These tasks related to the fram ng
of the college tinetable, the conduct of student union representative
sel ections, programres under the students union, special educational and
cultural activities |ike guest |ectures, workshops, sem nars, science
exhibition, field visits to industrial centres, historical places, botanica
gardens, talents day and sports conpetitions, the publication of the college
annual magazi ne etc. One event study show ng practices of decentralisation and
participative nmanagenent in the institution is the organisation a Oneday
Wor kshop on NAAC ACCREDI TATI ON NEW METHODS hel d on 25/07/2018. The organi si ng
committee consisted of 1. Jadhav J L (Coordinator), Dayananda P. (Secretary), P
V Subraya, Dr. Meenakumari, Dr. Hanumanthappa B C, Dr. Laxmi sha A S (al
menbers) A second event study denonstrating our practices of participatory
managenent is the One day wor kshop on Teacher Educator held on 13/12/2018. The
organi zing conmittee consisted of Dr. Sunmukha P S (Coordi nator), Dayananda C
Nai k (Secretary), Dayananda P, Dr. Laxmisha A'S, M S. Bhat (all nenbers)

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Adni ssion of students was done based
on nerit and reservation as per the
Kar nat aka gover nnent policies and
Uni versity guidelines. ? The adm ssion
process and the paynment of University
fees were both done online at both UG
and PG | evel s.

Industry Interaction / Coll aboration ? A special talk on “Social Activities
in H gher Education and Job
Qpportunities” for Final B Com students
was organi sed on 08012019. Snt
Preethi, Assistant Professor, MV.
Shetty Col | ege, Mangal ore, was the
resource person. ? On 170119, Sri
Si ddesh of Deshpande Prati shtana,
Hubl i, gave two special |ectures on
“Enpl oynment CQpportunities after B Conf
and on “Logi cal Reasoning” to help
students prepare for conpetitive
exam nations. ? On 13032019 a test was
conducted by C LI K NOKARY conpany
regardi ng canmpus sel ection for college
students. ? On 05032019,




representatives of Jawaharl al Nehru
Col | ege of Engi neering, Shinbga
conducted an interactive session with
our B Com students concerni ng MBA
course and job opportunities ? Sri.
Qururaj, Librarian, Surana Col |l ege of
Bangal ore, gave infornmation about NMBA
course and job opportunities for B Com
students on 26032019.

Human Resource Managenent

? Various committees were constituted
by the Principal to |ook after
curricular, cocurricular and
extracurricular activities. ? Deans
were appointed to | ook after the
affairs of different faculties. ? The
exam nation wing with a controller and
a system adni ni strator was conti nued
for the year. ? The whol e Human
Resour ce Managenent was coordi nated by
the Principal and the managenent.

Li brary, ICT and Physica
Infrastructure / Instrunentation

? Upgraded library with OPAC ? Wrk was

continued on the outdoor and the indoor

stadi a construction ? Laboratories were

upgraded ? Mai ntenance work was carried
out on CC TV systens installed at
vant age points ? Internet browsing

facility was nmade avail able to students

and staff

Resear ch and Devel opnent

? Sone teachers have undertaken ngjor
and m nor research projects. ? Sone
teachers have gui ded students in
project, M Phil and Ph.D. work. ? The
institution notivated the faculty
menbers to organi se various seninars,
wor kshops at institutional/
state/national levels. ? The
institution notivated faculty nenbers
to take up research and publish in
reviewed journals. ? It also encouraged
themto present papers at
nati onal /state | evel sem nars,
wor kshops and to take part as resource
persons at the sane. ? The institution
exhi bi ted publication of research work
of the faculty nenber in college
l[ibrary to inspire further research. ?
The Col | ege expl ored various funding
sources |ike UGC, ICSSR, for sponsoring
maj or /mnor projects

Exam nati on and Eval uati on

? Continuous and conprehensive
eval uati on system was adopted. ?
Endsenest er exam nation was for 80
mar ks and internal tests and
assignnents were for 20 nmarks and
sci ence students had practicals for 50
mar ks (10 internal 40 for final




practical exam). ? Coded exam nation
and eval uation systemwere foll owed. ?
To check and bal ance eval uation by
i nternal exam ners, 25 of the answer
papers were reviewed at random by
external exami ners. ? A transparent and
studentfriendly system of exani nation
and eval uati on was foll owed where
students could see their answer papers
on request, get them photo copi ed,
apply for revaluation and
chal | engeval uation. ? In the case of
first and second year UG batches we
followed the university franework since
we went back to the affiliation system

Teachi ng and Learni ng

? The di scussion nethod was enpl oyed
nmore than the oneway | ecture nethod
whi ch made t he teachi ngl earni ng
activity nore effective and
chal I engi ng. ? Moddern gadgets like
smart boards, LCD projectors were used
in classroonms. ? Students were
encour aged and gui ded regardi ng use of
the internet and ebooks. ? Sl ow
—l earni ng students were hel ped t hrough
the mentor system ? Field work and
i ndustrial visits were used for
t eachi ngl earni ng process. ? The
participation of teachers and students
in different sem nars, workshops and
conferences greatly enhanced their
teaching/ learning skills.

Curricul um Devel opnent

? Since the institution canme out of the
aut ononobus system conpl etely this year
there was no need for it to develop its
own curriculum? As regards curricul um
related to universityaffiliated
bat ches, nmany of our teachers took
active part as nenbers/chairpersons of
various boards of studies and boards of
exam ners of Kuvenpu University. ?
Project work and seni nar presentation
based eval uati on nmethods were used to
conplenent traditional witten
exam nation system ? Field work,
i ndustrial visit and educati onal
excursion included at both UG and PG
l evel s

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? As every year, the | QAC net and
formul ated the plan of action to be
taken for the enhancenent of quality of
the institution over the past academc
session. This was done after collecting

and anal ysi ng feedback fromdifferent




st akehol ders. ? The plan of action was

subm tted to the governing body of the

college in the formof a proposal for

its necessary approval. ? Provisions
were made for teachers attending
wor kshops, seminars, etc. ? The

nont eaching faculty were provided with

ESI and EPF facilities by the
managenent

Adm ni stration

? All activities relating to students
adm ssion were done online. ? Most
communi cations with the parent
university and the joint director of
col |l egi ate education were carried out
through email. ? Details of expenditure
related to Govt. grants received by the
institution were upl oaded on the PFMS
portal regularly. ? The institution
foll owed the etendering process through
the Govt. portal in matters related to
pur chase, construction, contract done
with UGC grants.

Fi nance and Accounts

? Partially conputerised office and
accounts section. ? Miintenance the
col |l ege accounts through Tally. ?
Recei ving salary fund from Govt through
HRVS Portal. ? For all financial
transactions soft copies and hard
copi es are avail abl e and preserved
t hrough software. ? Clains for the
grants fromthe governnent are placed
by online HRVS

St udent Admi ssi on and Support ? Online adm ssion including online

paynent gateway.

Exam nati on

? As and when a student is admtted in
col | ege through online process,
dat abase of the student is
automatically prepared. For the
enrol nent of the student to the
Uni versity such database is used. ? Al
exam nation rel ated docunments such as
admt card, registration certificate
etc., are prepared and used fromthe
dat abase of the students. ? Online
exam nation process which includes
entry of internal assessnent marks and
practical exam nation marKks.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided




2019

NI L

NI L

NI L

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Wor kshop NA 25/ 09/ 2018 |25/ 09/ 2018 65 0

on “Intell
ect ual

property
ri ghts”

2018 Wor kshop Wor kshop |01/09/2018 |01/ 09/ 2018 80 20

on “Use of |on “Use of
nobi | e nobi | e

phones — phones —
Soci al Soci al
heal t h heal t h

awar eness” |awar eness”

2018 One day One day 25/ 07/ 2018 |25/ 07/ 2018 82 20
wor kshop wor kshop
on NAAC AC |on NAAC AC
CREDI TATI O |CREDI TATI O

N New N New
Met hods Met hods

2019 Vot er Vot er 25/ 03/ 2019 |25/ 03/ 2019 85 25
awar eness | awar eness
progranme | progranmme

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

Ref r esher 1 08/ 08/ 2018 28/ 08/ 2018 21

cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
14 22 6 18
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
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Group Life Insurance,
Short and Long Term Loans
at low interest rates
through the Staff Credit
Cooperative Society,
Provi dent Fund facility

Group Life Insurance,
Short and Long Term Loans
at low interest rates
through the Staff Credit
Cooperati ve Soci ety,
Provi dent Fund facility

Schol arships for eligible
students, Medical checkup

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

financial year internal

Director of Collegiate

every accounting year

the statutory auditor,

audited by the office of

The Col | ege conducts regul ar
requi renent of governnent of Karnataka and University At the end of every

appoi nted by the managenent.

i nternal and external

financial audit is done by
The external audit is
Educati on.

i nt er nal

account ant general

accounts clerk in tine.

fi nanci al

audit of the institution.
appoi nted by the nanagenent

audi t or
popul arly called AG audit.
obj ections raised by the auditor are cleared by office superintendent and

audits as per the

t he chartered account ant
carried out by the Joint

Audit objections are discussed in the
managenent neetings and mechani sns are sorted out to settle the objections and
recomendations and there is no pending work in this regard. The najor
obj ections raised by the auditor are as under The very system of nmintaining
books of accounts is designed in such way that any accounting error
is automatically checked A sub committee of the managenent consisting of three
menbers are conducting regul ar
a statutory auditor
carrying out audit of books of accounts of the institution.

are fraud

At the end of
is

After th audit by

the audit team of the officer of collegiate education
departnent are conducting the audit once in a year.
accounts verified and audited by the internal

Finally the books of
and external auditor are
The

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Mal nad Devel opnent 9583000 Construction of |ndoor
Foundation (R), Sagar Stadi um Sal aries for
Tenporary teaching and
non teaching staff
View File
6.4.3 — Total corpus fund generated
1964190

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes | QAC
Admi ni strative No NA Yes Gover ni ng Body,
Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Providing val uabl e suggestions for devel opment of the institution.
out the limtations of the college and departnents and suggesting corrective

? Pointing
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measures. ? Conmunicating views which the students feel too shy to communicate
directly to the teachers and the authorities about the college and the
depart nents.

6.5.3 — Development programmes for support staff (at least three)

The institution has effective welfare neasures for teaching and non teaching
staff nenbers. Sone of themare ? Goup life insurance for teaching and non
teaching staff ? ESI facility for nonteaching staff ? Festival advance for
nont eaching staff. ? Short termand long termloans at low interest rate
through staff credit cooperative society. ? Provident fund facility is provided
for guest faculty and non teaching staff. ? Conputer skills training for
handl i ng online processes related to the parent University and the Govt. dept.
? Deputing teachers for orientation, refresher courses and short termtraining
programs ? Provision of PF facilities and twelve nonths salary benefit for
contract faculty ? Provision of special casual leave facility for non teaching
staff and a few senior teaching staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Initiation of proceedings for introduction of PG course in Chemstry ?
Initiation of proceedings for introduction of college bus facility for students
? Moving towards nore decentralisation by providing opportunities for students

in various subconmittees related to NCC, NSS, Youth Red Cross, Student forum
etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 One day work | 13/12/2018 13/ 12/ 2018 13/ 12/ 2018 190
shop titled
“Teacher
Educat or”

2018 Centr al 01/ 12/ 2018 01/12/ 2018 15/ 12/ 2018 65
Govt .
sponsor ed
Pr ogr anme
“Swachat a Hi
Seva
Abhi yana”

2018 Wor kshop on 01/ 09/ 2018 01/ 09/ 2018 01/ 09/ 2018 640
“Use of
nobi | e
phones —
Soci al
heal t h

awar eness”

2018 Swachh 22/ 09/ 2018 22/ 09/ 2018 22/ 09/ 2018 130
Bhar at
Abhi yan and




Kriya Yojana

2019 Wor kshop on
Car eer Qppor

tunities

30/ 01/ 2019 30/ 01/ 2019

30/ 01/ 2019 140

2019 Vot er
Awar eness

Pr ogr anme

01/ 03/ 2019 01/ 03/ 2019

01/ 03/ 2019 610

2019 Oneday
awar eness
programe on
Kyasanoor u
For est
D sease
( KFDal so
known as
Monkey
Fever)
conduct ed by
| ocal and
district
| evel
gover nnent
doctors

09/ 02/ 2019 09/ 02/ 2019

09/ 02/ 2019 540

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L 01/ 01/ 2019 01/01/ 2019 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

col | ege.

PG secti ons.

Green Drive Planting of trees inside the college canpus by the NSS unit of the
Installation of anple nunmber of power saving LED lights in both UG and

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Speci al skill devel opnment Yes 1
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
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locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 0 01/ 01/ 201 0 NI L NI L 0
9

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Attender / Peon

01/ 06/ 2018

1. He/ She shoul d take
files fromone departnent
to another and from one
case worker to another.
2. Hel/ She shoul d stitch
exam answer paper bundl es
and files properly. 3.
He/ She shoul d hand over
witing materials and
envel ops to the staff if
necessary. 4. He/ She
shoul d mai nt ain
cl eanliness on the
canmpus. 5. He/ She shoul d
properly place furniture
etc in labs. 6. Hel/ She
shoul d carry out al
wor ks assi gned by the
Princi pal and Dept.
Heads.

Code of Conduct for
St udent s

01/ 06/ 2018

1. Students shoul d abide
by the rules and
regul ati ons of the
Col I ege and the
Uni versity notified or
nodified fromtine to
time. 2. Students should
attend cl asses, practi cal
sessions regularly. They
shoul d have a m ni mum of
75 attendance as per the
regul ati ons of the UGC
and the parent
Uni versity. O herw se,
they lose their
eligibility to take
t heory/practical tests
and exam nations. 3.
Students are expected to
attend wi thout fai
various acadenic
activities such as tests,
sem nars, assignnments in
the col |l ege/ cl ass. 4.
Students shoul d actively




participate in the
curricular, cocurricular,
and extracurricul ar
activities held by/in the
col l ege. 5. \Wenever
required by the
Princi pal / t eachers,
students shoul d bring
t hei r parents/guardi ans
to the college for
interaction. 6. Students
shoul d pay the fees
stipulated or nodified
fromtime to time within
the specified tine. 7.
Student s shoul d show
respect and obedi ence
towards the Principal and
the teachers. Any
di sobedi ence will attract
di sciplinary action. 8.
Students shall not engage
in groupism fighting,
teasing, humliating,
raggi ng others. 9.
Students are barred from
possessi ng or using
nobi | e phones, pocket
radi os and other simlar
sound anplifying devices
in the college premses.
I f found, such devices
will be confiscated and
fines Ievied.

St udent

Undert aki ng

01/ 06/ 2018

1. 1, Sri/Kum seeking
adm ssion to/ studying in
(Course class) in La
Bahadur Arts, Science S.
B. Sol abanna Shetty
Conmrer ce Col | ege, am
aware that | need to have
a m ni mum compul sory
attendance of 75 in each
paper, as per the
regul ati ons of the parent
Uni versity and the
University Grants
Commi ssion, and that if |
do not have the
prescri bed percentage of

attendance | | ose ny
eligibility to wite the
exam nations. 2. | also

accept the condition that
| shall conplete ny

degree course within the
Doubl e the Duration

period, and that | wll




gain admi ssion to the 3rd
Senester of the course
only upon clearing 40 of
the total nunber of
papers of the 1st and 2nd
Senmesters and gain
adm ssion to the 5th
senmester only upon
clearing 40 of the total
nunber of papers of the
1st, 2nd, 3rd, 4th
senesters, in accordance
with the University
regul ations. 3. | hereby
pl edge that | shall abide
by the regul ati ons of the
college nentioned inits
br ochure concerni ng
di sci pline, attendance,
and acadenic activities
with all sincerity. |
sign this declaration
with the full awareness
that the institution may
take any action agai nst
me, including suspension
and expul sion in case |
engage in any kind of
unl awful and intimdating
conduct, activities that
cause disconfort and
humiliation to others,
unci vili zed behavi our
t hat causes
physi cal / mental pain or
nortal danger to others,
in accordance with “UGC
Regul ati on No. f 18/2006
(CP P I1) 4th March 2008
No. 170" and the
“Anti Raggi ng Act 1982,
t he Karnataka Education
Act, 1983, and the CGovt.
of Karnataka order no. ED
198/ URC/ dat ed 9998 and ED
99/ URC/ 16899" Dat e:
Student’ s sign
Par ent / Guardi an’ s sign

Code of Conduct for
Pri nci pal

01/ 06/ 2018

1. The Principal is the
academ c and
adm ni strative head of
the institution. He
shoul d di scharge hi s/ her
duties as per rul es,
regul ati ons and
directions fromthe
departnent of collegiate
education. He shoul d take




steps for the snooth
functioning of the
col l ege. 2. Hel/ She shoul d
ascertain that
applications by students
for schol arshi ps of
soci al wel fare, backward
class and coll egi ate
education departnents are
sent to the departments
concerned in tine. 3.
He/ She shoul d ensure that
proposal for
per manent/t enpor ary
affiliation is sent to
the university in tine.
4. He/ She shoul d ensure
that the institution is
accredited by NAAC once
in5 years. 5. Hel/ She
shoul d take steps as per
UCGC regul ation 1956
2(f)12(b) to send
proposals to UGC New
Del hi. 6 He/ She should
take 6 hours of lecture
cl asses per week in the
subj ect concerned

Code of Conduct for
Teachers

01/ 06/ 2018

1. He/ She shoul d conduct
cl asses as per tinetable.
2. He/ She should finish
the syllabi prescribed by
the university and in the
allotted tinme. 3. Hel/ She
shoul d assi st the
principal in the conduct
of mdterm preparatory
and annual exans which is
statutory. 4. Hel/ She
shoul d carry out his work
| oad as per UGC norns and
wite and maintain diary
and make hinsel f/ herself
avail able for students
for 7 and 6 hours on week
days and Saturdays
respectively. 5. He/ She
shoul d take and mai ntain
attendance in cl asses. 6.
He/ She shoul d engage
practical classes as
prescribed by the
uni versity. 7. Hel/ She
shoul d take tutoria
cl asses as per UGC
gui del i nes.

Code of Conduct for

01/ 06/ 2018

1. He/ She shoul d i ssue




Li brari an

books to teaching and
nont eachi ng staff and
students. 2. He/ She
shoul d mai ntai n necessary
records and registers
required in the library.
3. He/ She shoul d take
steps for arrangi ng stock
checki ng and submt the
report to the officials
concer ned.

Code of Conduct for
Physi cal Education
Di rector

01/ 06/ 2018

1. He/ She shoul d gui de
and train the students
and follow rules and
procedures in selection
in respect of inportant
events. 2. He/ She should
train students during
wor ki ng and of f wor ki ng
hours in consultation
wi th the Principal

Code of Conduct for
O fice Superintendent

01/ 06/ 2018

1. He/ She shoul d foll ow
rules and take care of
efficiency in his/her
departnent. 2. He/ She
shoul d exam ne files
before they are sent to
hi gher officials. 3.
He/ She shoul d t ake
i ndi vi dual care as
regards inportant files.
4. Hel She shoul d ensure
discipline in the
departnment. 5. He/ She
shoul d keep strict vigi
on the novenent of the
staff. 6. He/ She should
distribute work to the
staff in consultation
wi th higher officials. 7.
He/ She shoul d nai ntain
and protect files. 8.
He/ She shoul d nai ntain
registers, files, and
dai |y workbook. 9. He/ She
should maintain vigil on
the staff and report to
the official concerned.

Code of Conduct for First
and Second Di vi sion
Assi stants

01/ 06/ 2018

They shoul d di scharge
their duties under the
supervi sion of the
superintendents. They are
responsi ble for their
work. The follow ng are
the duties assigned to
them 1. He/ She shoul d
mai ntain work diaries. 2.




He/ She should wite notes
on files before sending
it to the superintendent.
3. He/ She shoul d nai ntain
registers as per office
manual . 4. He/ She shoul d
ensure that the notes
made on files are legible
and relevant. 5. He/ She
shoul d cooperate with the
superi ntendent in
di schargi ng duti es.

Code of Conduct for
Typi sts

01/ 06/ 2018

1. He/ She shoul d type on
conmputer /typewiter
correctly what is given
to be typed. 2. Hel/ She
shoul d take out no. of
copi es needed. 3.
stencils should be used
if more than 10 copies
are needed. 4. He/ She
shoul d scrutinize
originals before copies
are sent to the
superintendent. 5. Hel/ She
shoul d record daily work
progress In the rel evant
form 6. He/ She shoul d
type | eavi ng necessary
margin for corrections.

Code of Conduct for
Li brary Attenders

01/ 06/ 2018

1. He/ She shoul d assi st
the Librarian in carrying
out the responsibilities.

2. He/ She shoul d
di scharge the duties of
the Librarian in the
latter’ s absence. 3.
He/ She shoul d carry out
any ot her duties
entrusted by the
Princi pal and the
Li brari an.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Envi ronnent al Day 31/ 07/ 2018 31/ 07/ 2018 95
Observance

I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 160
cel ebration

Teachers’ Day 05/ 09/ 2018 05/ 09/ 2018 140
observance

NSS Foundati on Day 29/ 09/ 2018 29/ 09/ 2018 105
observance

Bi rt hday of Mahatna 02/ 10/ 2018 02/ 10/ 2018 160

Gandhi Lal Bahadur




Shastri -
Cbservance
Swan Vi vekananda 10/ 01/ 2019 10/ 01/ 2019 115
Jayant hi
cel ebration
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 235
cel ebrations
Bl ood Donati on Canp 05/ 02/ 2019 05/ 02/ 2019 173
| nt er nat i onal 08/ 03/ 2019 08/ 03/ 2019 95
Wonen’ s Day
observance
Dr. B R Anbedkar 14/ 04/ 2019 14/ 04/ 2019 66
Jayant hi observance
Vot i ng Awar eness 01/ 03/ 2019 01/ 03/ 2019 110
Canp
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Use of plastics banned on the coll ege canpus

? Declaration of college canpus as snokefree zone

? Planting of saplings on the canpus

? Students encouraged to use public transport in |arge nunbers

? Organic manure and fertilizers used in the botanical garden of the college

? Saplings planted during the rural canp of the coll ege NSS unit

? LED lights installed in anple nunbers in UG and PG sections

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 1. Title of the Practice CREATI NG SMART USERS OF SMART PHONES
2. (bjectives of the Practice The objectives of this best practice were to help
young students make positive use of nodern technology and its various products
so that they could enrich their personalities besides enpowering thenselves in
the nodern educational and professional fields. The practice also sought to add

a new and exciting dinmension to the teachinglearning activity both inside and

outside the classroom 3. The Context The Internet and the cell phone have
arguably been as nuch a curse as a blessing, especially in the case of young
students with inpressionable ninds. The general conplaint has been that the two
nodern t echnol ogi cal innovations have nostly effected diversion and in sone
cases deviation in youngsters. There have been extrene cases of addiction, too,
requiring professional intervention. Wile it is very easy for the ol der
generation to blame the younger generation wholly for the sorry state of
affairs, it is equally inportant for it to set up exenplary nodels of use of
such devices before the latter. An educational institution is best placed to
performthis task since it is where the basic purpose and the true potential of

human technol ogi cal acconplishnments can be denonstrated nore effectively. 4.

The Practice The college has initiated a unique step ained at guiding the
students towards using the cell phone and the Internet with a sense of
direction and purpose. In sone select classes, like English Literature and

Language, and Zool ogy cl asses, for exanmple, students have been encouraged to

use their cell phones and their data accounts openly, but of course under the
supervi sion of teachers. This is done particularly with regard to use of online
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dictionaries and in cases where certain textual pieces prescribed for study are
not available in print formbut their digital versions are freely accessible on
the Internet. Likewi se with highly useful science videos avail able on the net.
The students have al so been nade to see the fundamental interconnectedness of
all branches of know edge as can be experienced as one noves fromone link to
anot her while browsing online encycl opedias |ike Wkipedia, where a search for
aliterary detail also |leads one to a scientific detail and then a historical
detail and then a geographical detail and then a nusical detail and so on. W
believe this practice is unique in our present day higher education context
because it harnesses the natural attachnent that youngsters have w th such
devices for creative purposes. 5. Evidence of Success Students now participate
in the academic activity with greater enthusiasm and hi gher |evels of
background information. Drawing inspiration fromthe classroom sessions, they
spend a larger part of their nobileandinternet tinme now on nore serious
matters. A mgjority of our students conme from underprivil eged soci oecononic
backgrounds and fromrenote villages. They need to | eave the canpus as soon as
the classes finish to catch the last buses on their route. Many of them al so
hel p out their famlies in their traditional professions or work part tine
outside. Thus they find it difficult to spend any reasonabl e anount of tinme in
the college library or reading room This best practice, however, has opened
new paths to the world of know edge for them The practice has brought
i measurable Inter ‘net’ gains and severely reduced Inter ‘gross’ |osses. The
practi ce has made our students snmart users of their smart phones. 6. Problens
encountered and resources required The problens that we encountered were m nor
ones. Not all students had smart phones and data plans. However, students who
had the two privileges were encouraged to share themwi th those did not. There
was al so the possibility that the freedomgranted in this case could be m sused
by sonme. However, no such cases were noticed and instead, the genera
i nvol venent of the students was very positive. The practice did not require any
fresh resources fromthe coll ege establishnment as it was their own devices and
data accounts that the students were using. 7. Notes (Optional) This guided use
has shown the students possibilities of proper, responsible use of nobdern
devi ces and resources for educational and intellectual purposes. They have
begun to see the truth that their real classroomand |ibrary are not those
confined spaces but the entire world itself. The trust the teachers repose in
t hem has nmade them not only gain nore confidence and know edge but al so nore
self respect and self teaching skills. BEST PRACTICE 2 1. Title of the Practice
SAVSKRUTHI  ANUSANDHANA: REFI NI NG TASTES, REDEFI NI NG CULTURAL PURSUI TS 2.
hj ectives of the Practice The objectives/intended outcomes of this best
practice are to sensitize young students to arts and culture by introducing to
t hem sone of the best works in diverse fields like literature, theatre, drama
nmusi ¢, dance and film As its very nane suggests, “Sanskruthi Anusandhana” is a
project which ains at helping the participants negotiate and nurture a
nmeani ngful relationship with the great cultural expressions of humankind. It
intends to enrich students’ aesthetic sensibilities and shape theminto nore
perceptive persons. 3. The Context Wile the nodern world abounds in
technol ogi cal neans that enable w de sharing of content and experience, it has
al so seen, through the sane nmeans, an increasing trivialization,
comerci alizati on and sensationalization of fundamental questions and issues.
Youngsters, in particular, are deeply inpoverished by this since they |ack
access to the nost significant explorations undertaken by the human mind and
are instead fed with cheap spectacles and fal se values, especially in the arts
field. “Samskruthi Anusandhana” was initiated to counter this and help students
devel op higher tastes and creativity. 4. The Practice The practice consists of
the conduct of a series of workshops where creative works of enduring val ue
froma wide array of art fornms like literature, drama, nusic, dance, film and
visual arts and ways of appreciating themare introduced to the participants.
There are al so lectures and di scussions centred on these works, delivered or




gui ded by specially invited resource persons. The workshops, of one day or two
day duration, are open to interested students and teachers. The participants
are al so sonetines given a study kit. The workshops are sonetines based on
specific thenmes and other tinmes cover certain areas or genres. Their basic
format hel ps participants see the basic interconnectedness of all forms of art
as also the invisible but influential ways in which art and hunman life are
i nseparably intertwi ned. Every year, 80100 participants, sonme of them from
nei ghbouring institutions, benefit fromthe project. The resource persons who
have graced the workshops have all been acconplished persons in their
respective areas. They include artists, witers, perfornmers, and teachers. Most
of themare also recipients of top state and national |evel awards, |ike the
Sahitya Acadeny, the Central Sangit Natak Academy honours. The project begun in
2007, is being held in collaboration with N nasam Prat hi sht hana, a wi ng of
Ni nasam a cultural organization of international fanme, whose founder late KV
Subbanna was conferred with the prestigi ous Ranon Magsaysay Award in 1992. The
Kannada Sangha, the English Study Circle, and the Film Cub of the college
organi ze the project jointly. 5. Evidence of Success The evi dence of the
success of the practice is mainly experiential and anecdotal. The feedback
collection and review of results is done nostly in an informal manner. Teachers
who organi ze the workshops al so follow the inpact made on the student
participants directly and indirectly, by observing the basic inprovenents in
their responses and interests during regular classes. The practice has indeed
brought about a qualitative change in the participants. They have engaged
thensel ves with greater interest in both prescribed academ c activities and
extracurricular pursuits. Some have even gone on to devel op their inner
creative urges still further. The practice has al so hel ped build better rapport
bet ween students and teachers as it provides thema rare opportunity of
interacting intellectually on a basis of equality and with open m ndedness. The
practice has helped the institution in taking |earning out of the confines of
the classroom and the exam nation hall, and in denonstrating to the students
the inval uabl e benefit of |earning for joy and not just for earning marks. 6.
Probl ens encountered and resources required There have been no problens worth
mentioning in this case. As regards human resources required, we have been very
fortunate as all the resource persons have considered it their joy as well as
noral obligation to assist us in a unique exploration Iike this project.
Second, the financial resources needed are supplied by the managenent and the
institution itself. Teachers too contribute their mte to the cause, both
nonetarily and intellectually. Third, the material resources required for the
wor kshops are all available on our own campus: two seminar halls, public
address system and LCD projection system power backup a canteen to cater to
needs of food and refreshnent. 7. Notes (Optional)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. | bcol | egesagara.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Distinctive features of the institution « The college is nestled in an idyllic
environnment on a spraw ing, 53 acre canpus with the green Western Chats
providing a | ovely backdrop. ¢« The Coll ege has 43 classroons of which 6 are
fitted with LCD projection facility, 7 fully equi pped | aboratories, and 2
sem nar halls. ¢ The Coll ege runs both UG and PG prograns and the two sections
are located in two different buildings on the sane canpus. Both the sections
attract a large nunber of students every year because of their academ c track
record and the facilities and anbi ance that they provide. A significant portion
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of these students cone fromfar off places. ¢ Spacious class roons with sone
having wifi facility and smart boards allow the teachers to use nodern nodes of
teaching. « The large library building has nore than 56,000 vol unes incl uding
sonme rare ones it also houses a reference section and a readi ng room where rare
titles, newspapers, nmgazines, periodicals are available for perusal and an
Internet browsing centre with printer facility ¢ An aesthetically built canteen
bui I di ng provides hygienic food to nore than a thousand students and al so
doubl es up as a space for infornmal interactions « A state of the art, 800
seater auditorium hel ps the conduct of various types of cocurricular,
extracurricular activities. « A vehicle stand on the canpus provi des parking
for over 200 vehicles ¢ Several departments have their own libraries ¢ The
entire canpus is wifi enabled. ¢« The sports facilities will soon have two nore
i npressive additions an i ndoor and an outdoor sports stadium which are nearing
conpletion ¢ The NCC wi ng, which has a Grls’ Unit besides the Boys’', goes a
l ong way in achieving the enpowerment of wonen. ¢ The NSS wing, with tw units,
and the Youth Red Cross unit help students engage in community work and
hurmani tari an service. ¢« On the academic front, the institution prides itself in
havi ng an experienced staff, both teaching and non teaching. « Cocurricul ar
activities are conducted by the Students’ Forum conprising representatives and
faculty secretaries all of whom are being sel ected unani nously and not through
el ections over the past nmany years. ¢ The Exam nation Section related to
Aut ononmy Schenme has a Controller, a System Adnministrator, a steno and an
attender and | ooks after the work of question paper setting, conduct of
internal assessnent tests and mai n exans, eval uation of answer papers and
announcenent of results. ¢ The institution has nmade a nmark at the University
level as well as state |evel as many of its students have secured high ranks in
exan nations and won top prizes at many sports and cultural conpetitions. ¢ In
recent years, sone alumi of the institution have risen to high positions in
academ c/ adnini strative positions, including the posts of the Vice Chancell or
of the parent university, Kuvenpu University and Registrar (Evaluation),
Davanagere University. Sone have been honoured with Central and State Acadeny
awards in literature and theater and nusic.
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8.Future Plans of Actions for Next Academic Year

? To inprove infrastructural facilities, in a way that they support and enabl e
better acadeni c performances on the part of both students and teachers. ? To
conduct nore sem nars/workshops/ conferences, so that students and teachers are
intellectually benefited, the horizons of their world of know edge are wi dened
and they gain access to the | atest devel opnents and debates in their fields. ? To
i ntroduce new subjects in UG and PG courses, to help youngsters of the |oca
rural areas pursue higher education closer home and at costs they can afford, to
enable themto prepare better for the highly chall enging and conpetitive job
world. ? To introduce certificate courses which focus on specific professiona
skills, local community needs, and neet nodern day demands. ? To conduct nore
cultural prograns for students, so that their talents are recogni zed and rewarded
and they get a chance to evolve into well rounded personalities and the general
academ c standards of the institution are enhanced even nore. ? To bring in
eat t endance nmechanism so that precious tinme and energy of teachers is saved in
the classroomand in tabulating the final figures, and paper use is reduced by a
great extent, and there is greater ease in sharing the attendance rel ated
information with the students thenselves or their parents/guardians. ? To conduct
nore notivational talks by various resource persons, so that students can see
beyond t he narrow confines of syllabi exam nation marks job cycle and explore
their inner passions and enploy themin nore creatively fulfilling and socially
nmeani ngful ways. ? To provide greater help to students in devel oping not only
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academ c and professional skills but also a sense of values |ike social
responsibility, personal integrity ? To establish new foruns related to different
facul ti es/departnments, besides strengthening existing ones, so that the genera
cul tural ambience of the institution is made nmore rich ? To install solar
[ighting and power systenms on the canpus to nake it nore ecofriendly, to make the
institution | ess dependent on conventional energy forns, external power
generating and distributing agencies. ? To make the canpus even greener, by

pl anti ng nore saplings and caring for them particularly with the invol venment of
the NSS, NCC wi ngs and student volunteers. ? To guide students in proper,
creative, and educational uses of nobdern gadgets and nedi a through special
sessions, so that they can harness the great power of nodern technol ogy for self
and soci al devel opnent .
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